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ARTICLE 20

WAGES

A.     All bargaining unit employees shall be paid according to the salary ranges and

promotional increases provided in Appendix A for classifications within the bargaining unit

effective as specified in Appendix A.  Appendix A has been modified to reflect the

positions and steps for FY 2001/2002.

B. Effective October 1, 2001 one (1) step of five percent (5%) shall be added to the top

of all pay grades, as delineated in Appendix A.

In accordance with Appendix A, bargaining unit employees not at the maximum rate

of the pay range shall advance one step in the pay plan on the employee’s anniversary date.

C. Longevity Plan:   

Bargaining unit members who have completed the required years of continuous service as

of, or on October 1st, will receive a Gross Lump Sum longevity payment, the first full pay period

in December of that year, based on the following years of service:

  10 - 14 years:         $   500

  15 -19 years:         $    750

20-24 years: $ 1,000

25 years and over:  $ 1,250

D.  EMT incentive pay for bargaining unit members in Fire related classifications will no

longer be considered as a pay adjustment in addition to straight time base rate of pay, but

rather will be considered to be incorporated into straight time base rate of pay.  Bargaining

unit employees in Fire related classifications who currently possess a valid Florida State
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EMT certification, and who are employed as of the signing of the Agreement, must maintain

an EMT in order to continue receiving the related compensation. This section shall not apply

to Firefighter/PMs.

Bargaining unit employees employed as of July 16, 1998 shall not, as a condition of

continued employment with BCFRD, be required to obtain a Florida State EMT certification

with the understanding that individual station assignments and bid opportunities, and pay

incentives may be limited. 

E.  Bargaining unit employees who possess a valid Florida State Paramedic certification and

a valid Florida State Firefighter certification shall be paid at a rate ten percent (10%) above

their straight time base rate of pay after completion of County certification, which shall be

provided to all bargaining unit employees.

F.   Bargaining unit employees assigned full-time to Special Operations unit or back-up unit

(e.g., Hazardous Materials Team, Technical Rescue Team, Air Rescue) shall be paid at a

rate two and one half percent (2½ %) above their straight time base rate of pay for a Special

Operations Hazardous Duty assignment allowance.

G.  Bargaining unit members assigned full-time to a work schedule other than 24/48 (for

example; Caller Aid, Air Rescue, Fire Prevention, Logistics, Communications, Training) shall

receive an alternate assignment pay adjustment of two and one-half percent (2.5%).

H.  Whenever the term straight time base rate of pay is used in this Article, it shall be

construed to mean the individual employee's established salary, exclusive of overtime,

holiday bonus, educational incentives, other special assignment incentives, or any other non-

salary compensation (e.g., educational reimbursement).
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I.   Bargaining Unit employees are to receive one (1) hour of pay for each period of eight (8)

consecutive hours that they are assigned by the Division Director or designee to standby duty

on weekdays, weekends, and holidays, which shall be paid at their straight time base rate

of pay.  Employees assigned to standby duty are required to maintain a state of readiness

and to respond when called to duty.  In addition to the standby duty pay, employees shall be

compensated for hours actually worked while on standby, if any, at their straight time base

rate of pay or premium overtime rate, whichever is applicable, consistent with the overtime

provisions of the Articles on Hours of Work, and Overtime.

J.  Upon proof provided by the employee, the following Educational Incentive remuneration

shall be added to the current straight time base rate of pay for employees holding the

following degrees:

1.  Florida State Fire Officer 1 or Fire Science Certificate - 2.5% 

2.  Associate Degree in Fire Science - 2.5%

3.  Associate Degree in Emergency Medicine - 2.5%

4.  Bachelor of Arts/Science in any Medical, Fire, or government related field as    

 approved by the Division Director - 2.5%.

These incentives shall be cumulative, however no employee shall be entitled to receive more

than a total of seven and half percent (7.5%) Educational Incentive remuneration.

K. Effective within thirty (30) days of execution of this Agreement, all employees in the job

classifications of Firefighter/Paramedic, Firefighters, and Paramedics that are in the new

Step 1 (i.e., $38,686.28) of pay plan as of the execution of this Agreement shall move to the

new Step 2 (i.e., $ 40,620.59) of the pay plan.
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