COLLECTIVE BARGAINING AGREEMENT
BETWEEN

BOARD OF COUNTY COMMISSIONERS OF BROWARD COUNTY, FLORIDA
AND
DISTRICT 2A

EFFECTIVE APRIL 2, 1999 - SEPTEMBER 30, 1999

The parties hereby agree to enter into a six (6) months Collective Bargaining
Agreement covering the period from April 2, 1999, through September 30, 1999 and
incorporates by reference all provisions of the previous Agreement dated October 7, 1996,
unchanged, with the exception of a change to the following provision of Article 32, Wages and
Pay Plan:

Delete Section 7 & 8

New Section 7

1. Effective retroactively to the first full pay period of April 1999 (April 4, 1999), all pay
range maximum rates of pay will be adjusted upward five percent (5%), as reflected
in Appendix A-1. The minimum rates of pay will not be adjusted.

2. Effective retroactively to the first full pay period of April 1999 (April 4, 1999), bargaining
unitemployees employed as of the execution of this Agreement, shall have their base
hourly rate adjusted upward five percent (5%), not to exceed the maximum rate of their
pay range, consistent with Appendix A-1.

Subsequent to approval by the Broward County Commission, this Agreement shall be
effective for the period between April 2, 1999, and September 30, 1999.



IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed and

signed by their duly authorized representatives this day of

, 1999.
FOR BROWARD COUNTY: DISTRICT 2A:
Commission Chairperson Vice President
County Administrator Negotiating Team Member
Human Resources Director Negotiating Team Member
Labor Relations Manager Negotiating Team Member

Human Resources Analyst Negotiating Team Member



ARTI CLE 32

WAGES AND PAY PLAN

Section 1
The County and t he Uni on recogni ze and agr ee t hat t he wage and pay pl an
provided in this Article shall constitute the official pay plan
governing all persons enployedinclassificationsincludedinthis
bar gai ni ng unit.
Section 2

| ndi vidual s hiredinto apositionincludedinthisunit shall
assune the first stepinthe grade to which that positionis assigned.
Upon successful conpletion of asix (6) nonth probationary period, the
enpl oyee' s pay step shall be adjusted upward one (1) step. At the
concl usi on of one year of service in grade and upon the annual
anni versary, the enpl oyee wi || be advanced two (2) pay steps until such
time as t he enpl oyee has reached t he maxi nrumpay stepinthe gradeto
whi ch he/ she i s assi gned. Such adj ust nents are, however, subject to
sati sfactory performance.
Section 3

VWhen an enpl oyee i s pronoted to a position assignedto a higher
grade, his/her wage rate shall be adjustedto the m ni mumpay stepin
t he higher grade. |If the enployee's current pay step exceeds the
m ni rumpay step i nthe hi gher grade, the enpl oyee' s wage rate shall be
i ncreased by two (2) steps provided it does not exceed t he maxi numof

t he newgrade. The enpl oyee shall then be eligiblefor stepincreases



as provided in Section 2 of this Article.
Section 4

When an enpl oyee i s denpted to a position assigned to alower
grade, his/her pay step shall be decreased by three (3) pay steps
provi ded t hat t he decrease i s not bel owt he mi ni rumof the new grade.
I f the adj ust ment woul d pl ace t he enpl oyee' s pay st ep bel owthe m ni nrum
step for the |l ower grade, the enpl oyee wi ||l assune the first stepin
the | ower grade.
Section 5

| ndi vi dual s enpl oyed by t he Depart nent of Port Evergl ades at the
time of ratificationof thiscontract, will assune their proper grade
and pay stepandw || be eligiblefor step adjustnments as providedin
Section 2 of this Article.
Section 6

The pay grades, pay steps and wage rat es shown i n Appendi x A shal |
remain effective through the duration of this Agreenent.

Section 7

A.  Fiscal Year 1999/2000

1. Effective retroactively to the first full pay period of
April 1999 (April 4, 1999), all pay range maxi nrumrates of
pay will be adjusted upward five percent (5%, as reflected
in Appendi x A-1. The m nimum rates of pay will not be

adj ust ed.

|I\)

Effective retroactively to the first full pay period of



April 1999 (April 4, 1999), bargaining unit enployees
enpl oyed as of the execution of this Agreenent, shall have
their base hourly rate adjusted upward five percent (5%,
not to exceed the maxinmum rate of their pay range,

consistent with Appendi x A-1.



